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SI Observation Record 

SI Leader: _________________________________ Observer: ___________________________________ 

Date: ____________ Course: ______________________________ Number Attending: ________________ 

Criterion Expectation Rank (1-5) 

Preparation 

The SI leader is well-prepared for leading the session and has a clear 
agenda. 

 

Comments: 

Activity Content 

Session activities are relevant to the class material and appropriately 
challenging for the students. 

 

Comments: 

Learning 
Strategies 

The SI leader incorporates learning strategies that are appropriate to the 
students’ needs.  

 

Comments: 

Collaboration 

Session activities minimize SI-to-student interaction, instead focusing on 
student-to-student interaction.  

 

Comments: 

Listening 

SI leader intervenes only when needed, and allows the student to finish 
their thoughts completely. 

 

Comments: 

Questioning 

The SI leader recognizes when questioning strategies are appropriate and 
uses them to guide students to the answer. Leader uses adequate wait time 
to allow students to formulate responses.  

 

Comments: 

Rapport and 
Atmosphere 

The SI leader is comfortable with his/her students and creates a positive 
atmosphere that invites students to openly participate. 

 

Comments: 

Facilitation 

The SI leader provides clear directions and expectations for all activities, 
and maintains appropriate pacing to facilitate engagement and 
understanding. 

 

Comments: 

Troubleshooting 

The SI leader ensures all students are on task and not idle. He/she manages 
group interaction as necessary to ensure equality among group members. 
Issues are handled appropriately and as soon as they arise.  

 

Comments: 

Overall Outcome 

Overall, what impact did the session have on students? Please explain.  
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SI Observation Record – Debrief 

 
 

 

 

 

 

 

 

 

Additional Comments:  

 

 

 

Room Arrangement 

 

Suggestions and Constructive Feedback 

What went well? What improvements/changes would have the greatest 
impact? 

Overall strengths: How could these changes be implemented?  Give specific 
suggestions.  
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Post-observation Reflection – Observed Leader 

Answer the following questions BEFORE DEBRIEFING with the observer. 

1. What would you like others to know about this session? Was there anything you struggled with? Anything 

you are proud of? Any extenuating circumstances? 

 

 

 

2. What information or resources did you use while planning the session? 

 

 

 

3. Overall, what impact did the session have on students? Please explain.  

 

 

 

4. Would the study strategies used in this session transfer to other courses? If so, which ones and how 

would they be used? 

 

 

 

Complete AFTER DEBRIEFING with the observer.  

What is your reaction to the observer’s feedback?  Why do you agree or disagree?  How will you use this feedback 
moving forward?  

 


